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4.4 Three-year Success Rates, All Degree/Certificate-Seeking Students
Fall 2016 Cohort Fall 2017 Cohort Fall 2018 Cohort Fall 2019 Cohort

11% 7%
12% 9%

13% 12% 149% 11%

Part-Time Full-Time Part-Time Full-Time Part-Time Full-Time Part-Time Full-Time

B Carned Associates M Farned Certificate M Transferred (no award) Enrolled

4.5 Six-Year Comprehensive Success Rate* (DHE, PMRS)

65% i
(o]

® MassBay Community College
® Massachusetts Community Colleges
Top Performing College

Fall 2013 Cohort Fall 2014 Cohort Fall 2015 Cohort Fall 2016 Cohort Fall 2017 Cohort
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5. Academics

5.1 Percent of Sections Taught by FT/PT Faculty 5.2 Percent of Sections Taught by Format Type

56% 54% 50% 50% 52%
‘ 50% 50% 48% Remote
y 46% %
44% . 559% Online
Brlite Remote 38%
21% =%
Remote . . ) R . .
2019-20 2020-21 2021-22 2022-23 2023-24 a9, Hybrid Hybrid Hybrid emote Hybrid
4% 2% 3% 3% 3%
Part-time faculty 2019-20 2020-21 2021-22 2022-23 2023-24

M Full-time faculty

5.3 Percent of Sections Taught by FT Faculty, by Division 5.4 Average Section Size, by Division

Automotive Technology Business & Professional Studies Health Sciences Humanities & Social Sciences STEM
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6.1 Number of Full- and Part-Time Faculty and Staff
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6. Faculty and Staff

577
523 65
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2019 2020 2021

B Part-time staff M Full-time staff

6.3 Race/Ethnicity of Full- and Part-Time of Faculty
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Part-time faculty B Full-time faculty

2022 2023 2019 2020

11%

34%

11%

37%

12%

42%

17%
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M Asian [l Hispanic/Latino/Latinx
M Black or African American White

American Indian or Alaska Native [l Race Unknown
M Native Hawaiian/Pacific Islander
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6.2 Number of Full-Time Faculty by Tenure Status

2021 2022 2023

B Ontenuretrack M Tenured

6.4 Race/Ethnicity of Recent Hires, FT Faculty
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6.5 Gender of Full- and Part-Time Faculty 6.6 Gender of Recent Hires Full-time Faculty
2023
Part-time 51% 49%
Full-time 54% 46%
2022
Part-time 50% 50%
Full-time 54% 46%
2021
Part-time 50% 50% oty
Full-time 53% 47%
2020
Full-time 46%
2019
2021 2022 2023 3yravg
W Male M Female
6.7 Race/Ethnicity of Full- and Part-Time Staff 6.8 Race/Ethnicity of Recent Hires — FT Staff
Full-time 7% 13% 7% -
2023
Part-time  PAZSSEL)
2022 o
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6.9 Gender of Full- and Part-Time Staff 6.10 Gender of Recent Hires — Full-time Staff
2023
Part-time 34%
2022
2021
Part-time 36%
2020
2019
Part-time 38% 2021 2022 2023 3yravg
H Male B Female
7. Finance, Grants, & Fundraising
7.1 Annual Revenue Summary, with state allocations* 7.2 Annual Total Expenses and Deductions Summary*

$88M

$49M

$47M
i i $42M I I

FY 2019 FY 2020 FY 2021 FY 2022 FY 2023

W Total Revenues
FY 2019 FY 2020 FY 2021 FY 2022 FY 2023 W State Appropriations

* Source: NCES / IPEDS Finance Survey
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7.3 Amount of New Grants Awarded

® Annual Total
B Grants Contributions to Capital Campaign
Indirect Costs

Annual Total
$5,103,400

Capital Campaign
$2,928,705

2019 2020 2021 2022

7.5 MassBay Foundation Scholarships Awarded
per Academic Year

$301,849

full-time $272,369
A $245,779

$213,436

full-time
59% full-time
56% full-time

50%

full-time

73%

part-time
51%

part-time
41%

part-time
50%

part-time
44%

part-time
27%

2019 2020 2021 2022 2023
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7.4 MassBay Fundraising by Fiscal Year

B Annual Total

B Foundation funds for Capital Campaign $2,292,599
$1,093,071
$668,097
$476,320
$290,873
[ ] $264,276 $66,917
2019 2020 2021 2022 2023

7.6 Revenue Generated by Corporate Partnerships, Workforce
Development, and Community Education

$460,980

$350,750 $357,115
I ) )

FY 2019 FY 2020 FY: 2021, FY 2022 FY 2023

Page 14 of 16 9/5/2024



UMASSBAY

COMMUNITY COLLEGE

7.7 Annual Supplemental Student Support Programs AY 22-23

Fund

SGA Textbook Fund

Supplemental Emergency Support

Supplemental Food Support

Supplemental Single Mother Support
Supplemental Technology Support

Supplemental Transportation Support (monthly)*
Supplemental Transportation Support (One-Time)

Total awards / students

*monthly Transportation Support was only open to students living in Boston in AY 2022-23

Office of Institutional Effectiveness

Total Funds
Distributed

$36,125

$6,216

$115,200

$59,600

$400

$70,206

$17,700

$305,447

Total Number
of Students
Supported

364

17

252

2if

28

18

534

Total Number

of Awards

439

18

328

38

39

18

882
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Appendix — CIP / Metamajor Listing

english language and literature, general

general studies

liberal arts and sciences / liberal studies

accounting

business administration and management, general

communications, general

hospitality administration / management, general

international business/trade/commerce

early childhood education and teaching

elementary education and teaching

radiological technology/science - radiographer

registered nursing/registered nurse

human services, general

legal assistant/paralegal

social sciences, general

biological and biomedical sciences, other

biology/biotechnology technology/technician

computer and information sciences and support services, other

computer and information systems security/auditing/information assurance
computer science

computer/information technology services administration and management, other
electrical, electronic, and communications engineering technology/technician
engineering technologies/technicians, general
engineering/engineering-related technologies/technicians, other
environmental control technologies/technicians, other

mathematics, general

mechanical/mechanical engineering technology/technician

network and system administration/administrator

automobile/automotive mechanics technology/technician

criminal justice/law enforcement administration
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